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JOBLESS RATE FOR BLACKS RISES 
IN FEBRUARY, BLS REPORTS 


WASHINGTON -- The jobless rate for blacks was 16.3 percent in February, 
up from the 14.9 percent rate of the previous month, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 


Nearly all of the increase in black joblessness took place among adult 
men and women. The jobless rate among black adult men was 14.4 percent in 
February, compared to 12.7 percent in January; for adult black women, 13.9 
percent, compared to 12.8 percent in January. The rate for black youth was 
43.1 percent, reflecting little change from the previous months' rate of 42.1 
percent. 


Among the white workers, the unemployment rate was 6.2 percent. For 
adult men, the rate was 5.4 percent, for adult women 5.6 percent, and for youth, 


15.2 percent. 


Dr. Janet L. Norwood, commissioner, Bureau of Labor Statistics, in her 
statement before the Congressional Joint Economic Committee, said, "...because 
the figures for blacks are subject to greater month-to-month variability than 
those for whites, it is difficult to judge whether the February figures mean a 
further widening of the already large gap in black/white jobless rates. 


"The employment-population ratio for blacks, at 52.7 percent in February, 
was substantially less than that for whites (61.1 percent)." she added. 


Overall, the BLS reported that employment rose slightly in February, 
while unemployment was little changed. The overall unemployment rate was 7.2 
percent, and the rate for civilian workers was 7.3 percent. Both rates have 
fluctuated within a relatively narrow range since last May, after falling 
sharply in the preceding year and a half. 


Civilian employment--as measured by the monthly survey of 
households--totaled 106.7 million in February, up nearly 300,000 over the 
month. The number of nonagricultural payroll -jobs--as measured by the 
monthly survey of establishments--advanced by 120,000. Both measures of 
employment have risen by a little more than 400,000 since last December and 
by about 7-1/2 million since the recovery began in late 1982. 


Unemployment (Household Survey Data) 


Both the level of unemployment and the rate for all civilian workers 
were little changed in February at 8.4 million and 7.3 percent, 
respectively, after allowing for seasonality. None of the major age-sex 
groups showed any significant changes, but there were divergent movements 
between black and white workers. 


The average duration of unemployment rose slightly in February, as_ the 
number unemployed for 15 to 26 weeks increased by 175,000 and the number , 
out of work less than 5 weeks edged down. The number of persons jobless 
for 6 months or longer remained at 1-3 million. The median duration of 
unemployment was 7.2 weeks, and the average duration was 15.9 weeks. 
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The number of persons working part time for economic reasons--sometimes 
referred to as the partially unemployed--fell by 295,000 in February to 5.3 
million. Almost all of this decline resulted from a drop in the number of 
people reporting short hours due to slack work; there was little change in 
the number who were unable to obtain full-time jobs. 


Civilian Employment and the Labor Force (Household Surve Data 


Civilian employment rose to 106-7 million (seasonally adjusted) in 
February, continuing an uptrend that has totaled 2-7 million over the past 


year. Virtually all of the over-the-month increase took place among women 
16 years of age and over. The civilian employment-population ratio, at 
60.1 percent in February, equaled the all-time high for this series, last 
reached in 1979. 


The civilian labor force, at 115-1 million, was little changed in 
February, and the labor force participation rate remained at 64.8 percent. 


The participation rate for adult women, which had risen sharply in January, 
edged up to 54.5 percent. Over the year, the labor force grew by 2.2 
million, with adult women accounting for 70 percent of the increase. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 120,000 in February to 
96.1 million, after seasonal adjustment. This increase reflected a 
continuation of strength within the service-producing sector that was 
partially offset by declines in the goods-producing industries. The 
service sector has accounted for four-fifths of the 3.2 #£million 
over-the-year increase in employment. February increases occurred in 
slightly fewer than half of the industries in the BLS index of diffusion, 
which is heavily weighted toward the goods industries. 


The largest over-the-month increases took place in services and retail 
trade--about 100,000 each. Finance, insurance, and real estate also posted 
a sizable employment increase, and there was a modest: gain in wholesale 
trade. Altogether, employment rose by 255,000 in the service-producing 
sector. ' 


In contrast, employment declined in all three of the goods-producing 
industries. Manufacturing jobs fell by 75,000. Although declines were 
fairly pervasive, the bulk of this drop occurred in durable goods, most 
notably in the automobile industry, which decreased by 25,000. Auto 
employment levels had remained particularly strong in recent months. 
Elsewhere in durable goods, large declines occurred in the lumber and wood 
products, machinery, and fabricated metals industries. Within nondurable 
goods, the largest over-the-month losses were in the textile mtll products 
and apparel industries. 
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Construction employment declined by 50,000 in February, after seasonal 
adjustment, in part the result of the extremely poor weather conditions. 
Milder-than-usual conditions in December and January had allowed wintertime 
construction activity to remain unusually high. The February decline in 
mining sustained a 5-month downtrend; much of the reduction occurred in oil 


and gas extraction. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours for production or nonsupervisory workers on 
private nonagricultural payrolls, at 35.0 hours in February, seasonally 
adjusted, were down 0.2 hour over the month. 


The manufacturing workweek decreased by 0.6 hour to 40.0 hours in 
February, while factory overtime, at 3.3 hours, was unchanged. Declines in 
the factory workweek were widespread, stemming from the unusually harsh 
weather that plagued the central portion of the United States during the 
survey reference week. The largest decrease took place in the automobile 


industry--2.3 hours. 


Due to the drop in hours, the index of aggregate weekly hours of 
production or nonsupervisory workers on private nonagricultural 
payrolls--which reflects developments in both hours and employment 
levels--dropped 0.3 percent to 114.4 (1977=100) in February. Indices 
declined sharply in construction and manufacturing. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose 0.5 percent in February, and weekly 
earnings were about unchanged, after seasonal adjustment. Prior to 
seasonal adjustment, average hourly earnings increased 1 cent to $8.51, and 
average weekly earnings were down $1.35 to $295.30. Over the past year, 
hourly earnings were up 27 cents, and weekly earnings rose $6.90. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 163.7 (1977=100) in February, 
seasonally adjusted, an increase of 0.6 percent from January. For the 12 
months ended in February, the increase (before seasonal adjustment) was 3.3 
percent. The HEI excludes the effects of two types of changes unrelated to 

- underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. In dollars of constant purchasing 
power, the HEI decreased 0.5 percent during the 12-month period ended in 
January. 
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STATEMENT BY UNDER SECRETARY OF LABOR FORD B. FORD 
ON FEBRUARY EMPLOYMENT SITUATION 


WASHINGTON -- Following is the text of a statement issued by Under 
Secretary of Labor Ford B. Ford on the February employment situation: 


Employment continued to grow in February according to data on the employment 
situation released this morning by the Department of Labor's Bureau of Labor 
Statistics. Nearly 100,000 new jobs were added in retail trade, 100,000 in 
services and 30,000 in finance, insurance and the real estate industry. Since 
the recovery began late in 1982, this nation has created 7.5 million jobs. The 
labor market is strong, and the U.S. experience in job creation has become a 
model for the rest of the world. 


The nation's overall unemployment rate was down to 7.2 percent in February 
despite continued increases in the labor force. Labor force growth has picked 
up the last few months, and I am pleased that employment growth has been large 
enough to accommodate these increased numbers of workers without increasing 
unemployment. More than 108 million Americans are working in our country, the 
highest number in our nation's history. I am pleased to see that the number 
working part-time because they could not find full-time jobs decreased by 
almost 300,000 in February. February job gains also brought the employed 
proportion of our population to 60.1 percent, equalling the December 1979 all- 
time high. 


Unemployment is still too high, and the jobless rate for black Americans 
needs to be reduced. I am convinced, however, that the continued strength 
of the Reagan recovery will bring about sustained labor market improvements 
in the months ahead. 


### 
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UNDER SECRETARY OF LABOR FORD B. :FORD A 
JTPA GRANTS TO HELP UNEMPLOYED VETERANS © Nes 


WASHINGTON -- Under Secretary of Labor Ford B. Ford announced grants to 
13 states and the District of Columbia totalling $1,640,724 to help unemployed 
veterans through programs designed to provide outreach, counseling, on-the-job 
training and job placement services. 


The grants will benefit jobless veterans in Maine, New Jersey, Delaware, 
Maryland, Virginia, North Carolina, Florida, Illinois, Arkansas, Oklahoma, 
Utah, Idaho, California, and the District of Columbia. They were made 
available under Title IV-C of the Job Training Partnership Act (JTPA). 


“Title IV-C is an important weapon in our arsenal to help provide these 
individuals with opportunities to become productive members of the workforce, 
through programs and training that will ‘help them obtain work and keep it,” 
Ford said. : 

The grants announced by Ford include: 
--$31,200 to the Maine Department of Labor, Augusta, Maine.. 


--$23,800 to the Cumberland County Training Resource Center, Portland, 
Maine. 


--$162,740 to the County of Monmouth, Freehold, N.J. 
--$55,000 to the Delaware Division of Employment and Training, Newark, Del. 


--$145,000 to the Maryland Employment and Training Administration, 
Baltimore, Md. 


--$55,000 to the District of Columbia Department of Employment Services, 
Washington, D.C. 


--$117,437 to the Capital Area Training Consortium, Sandston, Va. 


--$75,000 to the Northern Virginia Manpower Consortium, Fairfax, Va. 
--$180,000 to the Rural Private Industry Council, Raleigh, N.C. 


-more- 
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--$18,400 to the Heartland Employment and Training Administration, 
Bartow, Fla. 


--$100,000 to the Land of Lincoln Consortium, Springfield, I11. 


--$37,500 to the Southeast Arkansas Economic Development District, 
Pine Bluff, Ark 


--$115,000 to the Oklahoma Department of Veterans Affairs, Oklahoma 
City, Okla. 


--$32,660 to the Weber/Morgan Service Delivery Area, Ogden, Utah. 


--$55,000 to the Southeast Idaho Council of Governments, Pocatello, 


--$100,000 to the Alameda County Training and Development Board, 
Hayward, Calif. 


--$100,000 to the City of Richmond Service Delivery Area, Richmond, Calif. 


--$150,000 to the San Diego Regional Employment and Training Consortium, 
San Diego, Calif. 


--$37,487 to the County of Orange, Santa Ana, Calif. 
--$49 ,500 to the North Valley Job Training Consortium, Sunnyvale, Calif. 


The goal of the Job Training Partnership Act, which became effective 
Oct. 1, 1983, is to move trainees into permanent, self-sustaining employment. 
Title IV-C established a special employment and training program for service- 
connected disabled veterans, veterans of the Vietnam-era, and veterans 
recently separated from military service. 


The program is administered by the U.S. Labor Department's Veterans' 
Employment and Training Service (VETS). 


Eighty percent of the funds available under Title IV-C have been made 
available to state and local organizations on a matching fund basis. 


### 
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LABOR DEPARTMENT'S CASILLAS ANNOUNCES 
$1 MILLION AWARD TO AID DISLOCATED STEEL WORKERS 


WASHINGTON -- Frank C. Casillas, assistant secretary of labor for 
employment and training, announced that $1 million has been awarded for a 
dislocated worker project in East Chicago, Ind. and Chicago, I11. 


Casillas, who once worked in the steel mills as a teenager, said the 
project funds were authorized under Title III of the Job Training Partnership 
Act. The funds will be used to establish a job search center to provide 
orientation, counseling and assessment services for 3,000 workers facing 
layoff from the Inland Steel Company. 


The center will provide 1,620 of these applicants with job search 
assistance, on-the-job training, classroom training, and entrepreneurial 
training. ; 


Displaced workers from the Inland Steel Company will receive training 
in retail sales, food service management, bookkeeping, clerical, secretarial, 


equipment and small motor repair, auto repair, electronic repair, and 
multi-craft maintenance. 


"This project demonstrates what JTPA is all about," Casillas said. 
"There has been extensive cooperation and coordination among many parties 
in the Chicago/Gary region, beginning with Governors James Thompson of 
Illinois and Robert Orr of Indiana." 


Casillas noted that unemployment in the Lake County area of Gary 
and East Chicago is near 14 percent, while the Chicago jobless figure 
is near 10 percent. Since 1979, the steel industry has been especially 
hard hit. 


"The Private Industry Councils in Chicago, Lake County and Kankakee 
Valley are working with Local 1010 of the United Steelworkers of America 
and Inland Steel to ensure the success of this project," he said. Inland 
Steel Company is the grant recipient and Mainstream Access, Inc., will 
manage the job search center. 


"Today, this Administration is moving forward to spur job creation 
and address the long-term needs of the region. And I take a special 
satisfaction in announcing this grant," declared Casillas. 
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SUMMER WAGE BILL WOULD AID MINORITY YOUTH, 
SAYS LABOR DEPARTMENT'S CASILLAS 


INDIANAPOLIS -- The Reagan Administration's 1986 budget proposal calls for 
enactment of the Youth Employment Opportunity Wage Act and underscores the 
Administration's commitment to addressing the problem of youth unemployment, 
Assistant Secretary of Labor for Employment and Training Frank C. Casillas said. 


Speaking before Partners 2000, an effort by business and community leaders 
here to promote hiring of teenagers during the summer, Casillas said the proposed 
youth wage act would create 400,000 jobs a year and would especially help minority 
youth. 


In his prepared remarks, Casillas called youth unemployment “a national 
problem" for the past three decades, rising from 12.6 percent in 1954 to 18.9 
percent in 1984, The rate for black youth has reached “epidemic proportions," 
averaging 43 percent this past year, Casillas said. 


“These figures," Casillas said, “attest to the failure of past efforts to 
deal with this issue and underscore our belief that the youth opportunity wage 
deserves a chance." 


The proposed legislation, he explained, would allow employers to pay youth 
under 20 years of age an hourly rate of $2.50 during the summer months. The wage 
act would encourage employers to help youth gain valuable work — by 
hiring them during the summer. 


Casillas, a former private sector employer, said the federal $3.35 per hour 
minimum wage discourages hiring of inexperienced youth for entry-level jobs, with 
the result the jobs often go unfilled rather than being filled at the arbitrary 
minimum wage. 


Casillas emphasized that under the proposed summer youth wage bill, young 
men and women would get the chance to receive training and needed work 
experience at jobs that otherwise might not exist. 


“Instead of being unemployed at $3.35 an hour, young people would have the 
opportunity to work at $2.50 an hour if they wanted to,” Casillas said. He noted 
that the proposal provides rules to safeguard the jobs and wages of those already 
working so that employers would not be permitted to fire an adult and replace him 
with a youth hired at the $2.50 hourly rate. 


“The entire proposition makes sense," Casillas said, “and we will do 
everything in our power to provide more opportunities for those young men and 
women who want to work this summer." 


Casillas told his audience of some 200 that the 1986 budget request “marks 
the beginning of the second half of the Reagan Administration" and "represents a 
continuation of the beliefs and goals that brought this Administration to 
Washington." 


He said these goals include confidence in the fundamental soundness of the 
free market, minimizing government regulation, and reducing the size of 
government. 


Casillas said block grants from the Labor Department for the State of 
Indiana include $46 million for job training programs, $16 million for summer 
youth employment, and $2.2 million for dislocated workers programs. 


# # # 
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OSHA AMENDS IMPLEMENTATION DATE OF SECTIONS 
OF ETHYLENE OXIDE STANDARD 


WASHINGTON -- The Occupational Safety and Health Administration 
has amended the implementation date of portions of its ethylene oxide 
(EtO) standard which require information collection or recordkeeping, 
the U.S. Labor Department announced. 


The provisions for which a new implementation date of Sept. 9 
have been set include: the scope and application of the rule; 
exposure monitoring; regulated areas; compliance program; 
respirator program; emergency situations; medical surveillance; 
and communication of EtO hazards to workers. 


This does not affect the standard's Feb. 19 deadline for 
reducing worker exposure to one part EtO per million parts of air 
averaged over an eight-hour work shift or provisions for the selection 
and use of respirators. The date by which feasible engineering 
controls must be implemented to control EtO exposure remains Aug. 21. 
Employers who believe that the delayed effective date for paperwork 
and information collection provisions will prevent them from meeting 
the engineering control deadline may petition OSHA for a variance. 


_ OSHA originally published its EtO standard in the Federal 
Register on June 22, 1984; set an effective date for the rule 
of Aug. 21, 1984; and made the implementation date for all 
provisions -- except feasible engineering controls -- 180 days 
after the effective date (Feb. 19, 1985). 


However, at the time the standard was issued certain paragraphs 
had not yet been cleared under the Paperwork Reduction Act of 1980. 
The information collection sections have now been approved, with an 
effective date Mar. 12, when an appropriate notice is scheduled to 
be published in the Federal Register. The implementation date for 
these paragraphs will be 180 days later (Sept. 9). 


OSHA's EtO standard was issued to protect about 140,000 
workers against cancer, reproductive damage, and other health 
effects. Most worker exposures occur in hospitals and firms that 
manufacture medical equipment where EtO is used as a sterilant. 


HHH 
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UNDER SECRETARY OF LABOR NAMES CHAIRMAN 
OF DOL UNEMPLOYMENT INSURANCE ADVISORY GROUP 


WASHINGTON -- Under Secretary of Labor Ford B. Ford announced that 
Paul A. Russo, a former White House special assistant who served as deputy 
under secretary of labor for intergovernmental relations in 1983-84, has 
been named chairman of the Department's Federal Advisory Committee on 
Unemployment Insurance. 


The 16-member committee is charged with reviewing the federal-state 
unemployment insurance program and making recommendations to the Secretary 
of Labor for improvements in the system. 


Membership consists of representatives of employers and employees in equal 
numbers and the public. 


Russo, currently a Washington, D.C., consultant, has been a member of the 
the advisory committee since April 1984. 


Russo also served as a consultant to the 50th President Inaugural 
Committee's Labor Advisory Council and as the chief labor advisor to the 
Reagan-Bush ‘84 Committee. He has also held a number of political positions, 
at the state and federal level. 


A native of Ohio, Russo is a graduate of Ohio State University and also 
studied at Case-Western Reserve University in Cleveland, where he was born. 


Under Secretary Ford also named Aedan Flanagan of Floral Park, N.Y., as 
a new public member and James E. Reynolds of Brielle, N.J., as a new employer 
member of the committee. 


Committee members reappointed by Ford include: David A. Keene of Keene, 
Monk and Associates, Alexandria, Va., and David Sweeney, director, Department 
of Legislation, International Brotherhood of Teamsters, Chauffeurs, Warehouse- 
men and Helpers of America, Washington, D.C., employee members. 


Holdover members include: Joseph P. Dyer, Manchester, Conn., and Robert 
N. Sayler, Washington, D.C., public members, and Sheldon Adelman, Cleveland; 
John C. Hart, Indianapolis, and Stanley L. King Jr., Chatham, N.J., employer 
members. 


### 
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The Job Training Partnership Act (JTPA) provides for the formation of 
State Job Training Coordinating Councils (SJTCCs) by governors to advise and 
counsel them on state job training activities and to help plan employment 
services authorized by the Wagner-Peyser Act, according to a U.S. Labor 
Department fact sheet. 


# # # 


Service Delivery Areas (SDAs), designated by governors to receive 
federal job training funds under the Job Training Partnership Act (JTPA), 
include local government units with a population of 200,000 or more, according 
to a U.S. Labor Department fact sheet. 


### 
Private Industry Councils (PICs), appointed by local elected officials 
to plan job training and employment service programs under the Job Training 
Partnership Act (JTPA), serve as key mechanisms for bringing private sector 


representatives into the active management of these programs, according to a 
U.S. Labor Department fact sheet. 


# # # 


Local Private Industry Councils (PICs) under the Job Training Partnership 
Act (JTPA) include representatives from business, educational agencies, 
organized labor, rehabilitation agencies, community-based organizations, 
economic development agencies, and the public emp Toyment service, according 
to a U.S. Labor Department fact sheet. 


# # # 
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